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AFL-CIO Endorsed Candidates

President & Vice President of the United States
Hillary Clinton & Tim Kaine

Maryland
U.S. Senate- MD, Chris Van Hollen

Congressional District 2, C.A. “Dutch” Ruppersberger
Congressional District 3, John Sarbanes
Congressional District 4, Anthony Brown

Congressional District 5, Steny Hoyer
Congressional District 7, Elijah Cummings
Congressional District 8, Jamie Raskin

Washington DC
U.S, Congress- Eleanor Holmes Norton

Ward 2 City Council Candidate, Jack Evans
Ward 7 City Council Candidate, Vince Gray
Ward 8 City Council Candidate, Trayon White
At-Large City Council Candidate, Robert White

OFFICIAL NOTICE

EMPLOYEE

A BENEFITS

As a result of contract negotiations in 2012, Verizon established a Health
Reimbursement Account for eligible employees in the amount of $850. A
bank card was issued to enable employees to utilize these funds to help
offset medical expenses. While many of our members have already utilized
these funds, a number of folks have varying amounts still credited to their
account.

Upon conclusion of the 2016 contract negotiations, CWA and Verizon
agreed that to the extent a participant maintains a positive balance in his/
her HRA that is less than $50 as of December 31, 2016, such amount shall
be forfeited. In addition, any employee who maintains a positive balance in
his/her HRA of any amount as of December 31, 2017, such amount shall be
forfeited. Be sure to use all of the money in your HRA account before the
deadlines so you don’t lose this negotiated benefit.

If you are unsure of your remaining balance, simply logon to:
www.verizon.com/benefitsconnection

CWA LOCAL 2108 VICE PRESIDENT NOMINATIONS AND ELECTION

Due to the retirement of Vice President Jenny Sylvester, nominations will be conducted at the Thursday, October 13, 2016 (Please note the date
change) membership meeting for one position of Vice President. If the October meeting is cancelled, nominations will be held at the November

membership meeting, which will be held on November 9.

Any member in good standing of Local 2108 may run for office if he or she wishes.

Candidates should be present in order to be nominated. If a candidate cannot be present due to extenuation circumstances, a letter of accep-
tance, written and signed by the candidate, must be presented to Christopher Smith, Election Committee Chair, prior to nominations being held.

Assuming that the October Membership Meeting is held and that the election is contested (more than one candidate is nominated) ballots will be
mailed on Thursday, October 27, 2016 and will be picked up at the Post Office and counted by the Election Committee on Friday, November 18,
2016, beginning at 9:30 a.m. Cancellation of the October Membership Meeting would result in these dates being changed.

Nominees may observe the process of assembling and mailing of ballots and the counting of ballots, or may appoint an observer to represent
them, provided that individual is a member in good standing of the Local and has a letter from the candidate appointing them as observer. This

may not be done on union-paid time.

Any candidate wishing to use the Local's facilities for the purpose of mailing out campaign literature should contact Christopher Smith at the Local
on 301 595-2108. As membership list labels will no longer be printed, any candidate who wishes to mail campaign literature should forward their
envelopes or flyers to the Local. Names and addresses will be imprinted on the material within four business days. Expenses for campaign litera-

ture and postage will be borne by the candidate.

Any member needing a duplicate ballot should contact the Local on or before 10:00 a.m. Thursday, November 10 to request it.

The election will be handled in accordance with Local 2108 Bylaws, the CWA Constitution and federal regulations. A copy of our Election Commit-
tee Rules are available on the Local website (cwalocal2108.org) and will be available at the September and October membership meetings. Any
questions regarding the elections should be directed to the Election Committee Chairperson, Christopher Smith, at the Local office.
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FROM THE PRESIDEN

| know that some members and retir-
ees of CWA Local 2108 don't sup-
port Hillary Clinton. | also know that
| might receive letters, emails and
phone calls in opposition to this Let-
ter from the President when some of
you read it, and I'm okay with that.
No two people will ever agree on
every issue. | respect your right to
make up your own mind, and | ex-
pect you to vote your conscience.
With that being said, | would be re-
miss in carrying out my duties if | didn't write this article....So here goes:

In slightly more than a month, Americans will have the privilege of vot-
ing for the next President of the United States, a privilege that many of
us didn't have a century ago due to our sex or the color of our skin. We
should all take this privilege seriously and exercise our right to vote.
Please check this website today to verify if you are registered to vote:
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who see his lack of respect for others and his indifference
to diplomacy as a threat to our nation's safety and secu-
rity.

® (Clinton is pro-worker, progressive and understands that
politics and paychecks are tied together. She has pro-
posed the most substantial investment in infrastructure in
decades, which will generate 10 million jobs. She be-
lieves in higher wages, paid time off, a fair schedule and
the right to join a union. She walked a picket line with
CWA members who were on strike against Verizon's cor-
porate greed in April. She opposes bad trade deals like
the Trans Pacific Partnership (TPP).

Donald Trump has spent his entire life taking advantage of working fami-
lies. We must make sure that Hillary Clinton wins this November to
ensure union families have a champion in the White House. | will
participate in Early Voting, and | will vote for Hillary Clinton for
President. | hope you will, too.

In Solidarity,

http://voterservices.elections.maryland.gov/VoterSearch. If you are not
registered, the deadline to register in Maryland is October 18th, so you
still have time! General Election Day is Tuesday, November 8th, with
polls open from 7a-8p that day. | strongly recommend that everyone
take advantage of Early Voting, though, so issues like overtime, car

iy

trouble or sick kids don't prevent anyone from getting to the polls. In
Maryland, Early Voting takes place from October 27 through November
3, from 8a-8p each day. The website above also lets you search for
your polling place and early voting locations.

If you are unclear on the process, CWA and the AFL-CIO consider the
candidates' positions and voting records on issues that affect American
workers when deciding who to endorse. Both have endorsed Hillary
Clinton for President, and I'd like to recap some of the reasons she won
that endorsement in this article. | hope you will consider them when
you cast your vote:

®  Trump thinks wages in the US are "too high", states he is
against raising the minimum wage and suggests that
manufacturers should threaten to move their operations
in order to force workers to take pay cuts. He says he is
"100% for Right to Work" legislation (which allows non-
members to reap all the benefits of a union contract with-
out paying a penny in dues, thereby weakening or doing
away with unions). He has fought his own employees'
attempts to unionize, resulting in NLRB charges being
filed against him. He has refused to honor contracts he
has signed, causing businesses and workers to not be
paid for services they provided to his companies. More
than 200 liens have been filed against him by contractors
and workers who are owed money for their work. Clinton
supports the rights of workers to form or join a union,
supports equal pay for women and paid family leave.

Supports American Unions
Hillary Clinton opposes anti-labor Right to Work (For
Less) laws and will stand up against the state by state
corporate assault on workers. She has always stood

with workers fighting to unionize and collectively
bargain.
arycint

Defends Workers Rights

Clinton was an original sponsor of the Employee Free
Choice Act because she believes every worker should
have the right to organize, bargain collectively and be
paid fairly. This past April, she walked the picket line

with CWA members in New York, calling on Verizon
to return to the negotiating table “with a fair offer for

their workers... [because] we need to protect good

; wages and benefi
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®  Trump stated during the recent debate with Clinton that
he would cut taxes for the wealthiest Americans dramati-
cally, slash the corporate tax rate by 20% and cut the
capital gains maximum tax rate on investment income.
He plans to do away with the estate tax, which only af-
fects inheritances greater than $5.45 million. Experts say
his tax plan would cost the economy ftrillions of dollars
over 10 years. His "Trumped-up trickle-down econom-
ics" would help the wealthiest 1%ers get richer, at the
peril of the poor and the middle class in our country, and
history has proven this plan would not generate jobs, as
he claims. He thinks the fact that he hasn't paid taxes
makes him "smart". | think If we didn't pay taxes, it
would make us "get our wages attached"!

Stands with Working Women
Clinton has stood side by side with working women her
entire career. She spearheaded equal pay legislation
while in the Senate and is a strong supporter of Paid
Family Leave and expanded Child Care coverage.
Sour i qual-pay

Fighting for the Middle Class
Clinton is committed to cutting middle class taxes. She
will pay for this by raising taxes on the wealthiest and
closing loopholes in our tax code to make sure that the

1% pay their fair share.

® The sexist and lewd way Trump speaks to and about
women, mocks the handicapped, calls members of the
military who suffer from PTSD "not strong", belittles Gold
Star families and immigrants is a concern to many, and
makes me physically ill. | share the concerns of those

VOTE IN SUPPORT OF AMERICAN WORKERS
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Gage Skidmore

Praises “Right to Work (For Less)"”
Donald Trump loves Right to Work (For Less) because ‘it
is better for the people.” He praised Wisconsin
Governor Scott Walker's Right to Work (For Less)
legislation, which undermined unions there and forced
public employees to pay higher health care premiums
d pension contributions.
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Attacks Workers
Trump has consistently fought his own employees' right
to unionize. At Trump's Las Vegas Hotel, he fired
employees involved in unionizing and hired an
anti-union law firm. During the Verizon strike, Trump
stayed silent on our struggle against Verizon's corporate
greed

Opposes Equal Pay for Women
Trump opposed legislation ensuring equal pay for
women. When asked if he would enact equal pay
legislation while in office, he answered “[Women] are
going to make the same if they do as good of a job" as

.......

Supporting the 1%

Trump is the 1%. Experts found that Trump's tax
proposal would give high income tax payers the biggest
cuts. He uses bigoted language to divide the working
class against itself, instead of fighting for all working

VOTEFOR HILLARY CLINTON




2017 Union Plus Scholarship Program

Accepting Applications Now

Eligibility

sidered.

Scholarship Award Amounts:

year.

Award date:
The Scholarship Committee will determine recipients of scholarship
awards by May 31 each year. During the first week of June award re-
cipients will be individually notified by mail, and all applicants will be
sent an email with notification that the award list has been posted
online. Please note that due to the volume of applications we cannot
provide any information on the status of an application before award
announcements are made.
To apply, go to: https://www.unionplus.org/college-education-
financing/union-plus-scholarship

Since 1991, the Union Plus Scholarship Program
has awarded more than $4 million to students of
working families who want to begin or continue
their post-secondary education. Over 2,700 fami-
lies have benefited from our commitment to
higher education. The Union Plus Scholarship
Program is offered through the Union Plus Education Foundation, sup-
ported in part by contributions from the provider of the Union Plus
Credit Card. (You do not need to be a Union Plus Credit Card holder to
apply for this scholarship.)

Current and retired members of participating unions, their spouses and
their dependent children (as defined by IRS regulations). At least one
year of continuous union membership by the applicant, applicant's
spouse or parent (if applicant is a dependent). The one year member-
ship minimum must be satisfied by May 31, 2017.
Evaluation criteria:
This is a competitive scholarship. Applicants are evaluated according
to academic ability, social awareness, financial need and appreciation
of labor. A GPA of 3.0 or higher is recommended.
The required essays can account for up to half your total score.
Scholarship applicants are judged by a committee of impartial post-
secondary educators.
Application Timeline:
Applications are available starting in mid-June, and a complete applica-
tion must be received on or before 12:00 p.m. (Eastern Time) on Janu-
ary 31, 2017. Applications received after this deadline will not be con-

Amounts range from $500 to $4,000. These one-time cash awards are
for study beginning in the Fall of 2017. Students may re-apply each
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Personals

We wish to extend sincere sympathy to the family and
friends of:

Evelyn Jones, mother of retired member Janice Crowe who
died on September 8, 2016.

Anthony Howard, an active member of CWA Local 2108, who
died on September 19, 2016.

Mary Jane Gibson, mother-in-law of Wes Obarr, who died on
September 19,2016.

Congratulations to:

Robert Player on the birth of his daughter, Ryan Lacey Player
on September 10, 2016.

Welcome to Local 2108
New Members

Derrick Martin
Arthur Landrum
Rashad Gholson
Anthony Iremiren
Abija Mashava
Amber Austin

Kaieta Lofton
Faith Dunning
Tangula Becton Anthony Jones, Jr.
Josh Foley Tianna Tolen
Bruno Deslauriers Antony W. Smith

Christian Berrientos-Leyton
Juan Orozo

Congratulations to Recent Retirees:

Mark Destefano
Scott Liddick

RMC 2108 Retirees Corner

For some time now we have have been anticipating
the implementation of the Medicare Advantage Plan
for retirees at Verizon.

We have been notified that there will be a series of
face to face meetings to explain the changes and —
help answer any questions you may have. For those RMC 2108

of you who live in areas other than the
ones listed in the chart to the left,
please refer to the mailing Verizon will

be sending out to your home to find a
location close to you. There will also
be a series of teleconference calls for
those who can’t make it to any location

or for those that live out of any desig-
nated geographic area. A series of
webinars are also planned to help

Geographic Number Of In Date Time Address
Area Person Retiree
Meetings
Central MD 2 Mon, Oct 24, 2016 10:00am - 12:00pm DoubleTree by Hilton Anna-
1:00pm - 3:00pm polis
210 Holiday Court
Annapolis, MD 21401
Washington 3 Tue, Oct 25, 2016 9:00am - 11:00am Greenbelt Marriott
Suburban 12:00pm - 2:00pm 6400 lvy Lane
Area MD 3:00pm - 5:00pm Greenbelt, MD 20770
Baltimore 3 Wed, Oct 26, 2016 9:00am - 11:00am Sheraton Baltimore North
County 12:00pm - 2:00pm 903 Dulaney Valley Rd

3:00pm - 5:00pm

guide you through the changes.

Our next RMC meeting is scheduled

Towson, MD 21204 for Wednesday, October 12, 2016 at

Baltimore City

Thu, Oct 27, 2016

9:00am - 11:00am

11:00am at the Local office. Come on
out for important information that af-
fects retirees, catch up with old friends
and enjoy a great luncheon!!

Best Western Plus Hotel &
Conference Center

5625 O'Donnell Street
Baltimore, MD 21224

Hartford
County

Learn about the Verizon Advantage Plan option coverage and get answers to your questions.

Thu, Oct 27, 2016

2:00pm - 4:00pm

Richlin Ballroom
1700 Van Bibber Road
Edgewood, MD 21040

See you there!!

Calvin C Foster Jr
President- RMC 2108



https://www.unionplus.org/money-credit/credit-card
https://www.unionplus.org/money-credit/credit-card
https://www.unionplus.org/college-education-financing/scholarships/
https://www.unionplus.org/college-education-financing/scholarships/

By: Matt Klingman

Local Safety Activists Attend CWA/USW Safety Conference

On September 12-16, 2016 Chief Steward Mike Foster and | attended the CWA/United Steelwork-
ers Health, Safety and Environment Conference in Pittsburgh, PA. The CWA partners with the USW
and the Tony Mazzocchi Center to provide worker education through a series of workshops over a

2108News

October 2016 Page 4

locallZ108 Calendar

OCTOBER 2016

. - . . . . 5 Chief Stewards Meeting - 9:30am
five day conference. This is my third year attending and there is always something new to be learned. Local Office, Bensvi”e_gMD
The standout session this year, was on mental health, in my opinion. 10-12 g‘é‘:SAhE;IS‘SCAt 2/13 Leadership Conference
Mark Henick, a member of the board of directors for the Mental Health Commission of Canada 12 RMC 2108 Mesting - 11:00am

Local Office, Beltsville, MD
shared a powerful story of how he was on the side of a bridge, readying himself to let go when a 13 Membership Meeting - 6:00pm -*Note
stranger came over and saved him. This started his career in fighting the stigma of mental health and Date Change”

Local Office, Beltsville, MD

31 Halloween

creating changes in the workplace and government. How does this apply to us? Well they advocate
for us to police ourselves. We work around each other day after day, sometimes for decades. We

NOVEMBER 2016

know each other’s personalities. What happens when Sue or Joe Member starts acting different, 34 Advanced Stewards Training
present in body but not in mind, maybe isolating themselves from the group when they used to be 6 B e
very social? What do you do? Do you ignore them or watch at a distance, thinking its something for . Elumrmogks Back One Hour
ection Da
them to work out? | challenge you to go up to that person and ask them if everything is ok. Tell them Don’t Forth To Vote!!
about getting help through EAP or their doctor. You don’t have to be able to fix the problem, just iden- | 9 RMC 2108 Meeting - 11:00am
Local Office, Beltsville, MD

tify that there may be one and let that person know that you care enough about them to say some- 9 Membership Meeting - 6:00pm

. . . . . . Local Office, Beltsville, MD
thing. Remind them that they are not alone. Steer them in the right direction. 1 Veterans Day

We also attended an extensive workshop on lead 24.25 #ﬁ;ilkggﬁﬁ; ,ljf”e(?ay

exposure, which outlined possible adverse health
effects for members who come into contact, as well
as the potential for introducing the contaminate to
family members through clothing contact. Other
courses we attended focused on investigating safety
issues and our legal right to specific information in
grievance handling.

BE CAREFUL

SAFETY IS
EVERYBODY’S
JOB
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Local Office Closed

WEINGARTEN RIGHTS

If this discussion could in any way lead to my being
disciplined or terminated or have any effect on my
personal working conditions, I respectfully request

my union representative, officer or steward to be

present at this meeting. Without union

representation, I choose not to participate in this

discussion.
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