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The Right To Refuse Unsafe Work

Thousands of workers die or are injured because of on-the-job accidents
each year. Many more are exposed to unhealthy conditions that cause
serious illnesses years later.

When does a worker have the right to refuse dangerous work?

On February 26, 1980, the United States Supreme Court issued a land-
mark ruling which more clearly defined a worker's right to refuse work
where an employee(s) has (have) reasonable apprehension that death or
serious injury or iliness might occur as a result of performing the work.
The unanimous decision came in a 1974 case against Whirlpool Corpora-
tion in which two workers refused to crawl out on a screen from which a
co-worker had fallen to his death only nine days earlier.

In its decision, the court emphasized that the OSHAct provides a worker
with the right to choose not to perform an assigned task due to reason-
able apprehension of death or serious injury coupled with a reasonable
belief that no less drastic alternative is available. Further, the Court held
that a worker who utilizes this OSHAct protection may not be discrimi-
nated against for such action.

In light of the Supreme Court's decision, what should CWA members who
are faced with an imminent danger situation do?

The Supreme Court has said that a worker may refuse unsafe work
where she/he has refused the job in good faith. Good faith may be inter-
preted as an honest belief that the job was unsafe and unusually and
objectively dangerous.

Good faith can be demonstrated by the manner by which you refuse un-
safe work:

® Explain the hazard to the
supervisor and your steward,

SAFETY FIRST

REPORT ALL UNSAFE
CONDITIONS

o Offer to do other, safe work
until the hazard is corrected,

® Give management a chance
to respond before doing any-
thing else,

® If the condition isn't cor-
rected, call OSHA and re-
quest an "imminent danger" inspection,

® Do not walk off the job. If management won't fix the hazard, force
them to take the next step. Make sure you have expressed your rea-
sons for refusing the job and your willingness to do other work,
clearly and in the presence of your steward and/or other workers.

If you're fired or disciplined:

® File a grievance immediately,

® File an unfair labor practice charge with the NLRB immediately but
within 180 days, and

® File a Section 11(c) discrimination complaint with OSHA immediately
but within 30 days.

The bottom line is to stay cool. Don't let management provoke you into
rash action that could hurt your case later.

CWA Applauds Nomination
Of Anna Gomez to the FCC

Last month, CWA applauded President Biden’s nomination of Anna
Gomez to the Federal Communications Commission.

Gomez is a dedicated public servant who is highly qualified to serve
on the FCC at this critical time.

For too long, we have been without a full roster of FCC commission-
ers as industry lobbyists and their Republican allies in the Senate
delayed and obstructed President Biden’s nominee.

This must not happen again. The future of our telecommunications
and media industries is heavily contested, with policy questions
before the FCC that pit corporate profits against the public interest.
We must realize the potential of the bipartisan infrastructure bill to
bring affordable internet service to all Americans. We must reverse
the decline of local news that threatens the foundations of our de-
mocracy.

CWA is urging the Senate to take quick action on this nomination.

Administrative Assistant Denise Lowthers

Retires After 33 Years With CWA Local 2108

Since her hiring in 1990 by then
CWA Local President Katie Mazzi,
Denise Lowthers has become the
glue that held the Local together
through 5 different administrations.
Her ability to keep the office running
like a well oiled machine through all
the changes the Local has seen in
her tenure will be sorely missed.

If you ever called into the Local
more than once, there was a good
possibility that she recognized your
voice and treated you like a lifelong
friend. “I can’t imagine a better place to spend my career” said De-
nise on her last day, “I loved working with so many wonderful people
and will cherish so many wonderful experiences”.

Denise and her husband Jimmy plan to spend time in retirement at
their beach house in Dewey, DE and with their grandkids. Denise
was a proud member of OPEIU Local 2. The Officers, Stewards and
members of CWA Local 2108 wish her all the best in her new chap-
ter of life!

Verizon Wage Schedules To Increase on 6/18/23

CWA Local 2108 has received a number of
inquiries about when the next scheduled wage
increase will take place at Verizon. The next
scheduled wage increase will go into effect on
June 18, 2023. A 4% increase will be applied
to all wage steps in all wage tables of the cur-
rent collective bargaining agreement.
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CWA Political Action Fund:

The Best Investment You'll Ever Make!

There is plenty at stake and you can make a difference!!

It's a simple reality: Everything we win at the bargaining table can be
taken away by the state legislature, an act of Congress or the stroke of
the President's pen. Wealthy, powerful special interest groups are
spending hundreds of millions of dollars trying to do just that and silence
the voice of working families in our nation.

That's why we've got to use our voice and demand our seat at the table
where political decisions are made that affect our lives.

In politics, money matters. Like
it or not, campaign contributions
are critical to electing friends of
working families. As Union
members, we will never have the
4 money to match Corporate
America. But we have a re-
source the wealthy special inter-
est can never match — people.

—a

CWA-PAC is the political action committee of the Communications Work-
ers of America. Your voluntary contribution — as little as $1.00 a week —
combined with the donations of thousands of other CWA members,
make us a powerful voice.

Your contribution to CWA-PAC makes a difference by helping us:

® Mobilize CWA Members in support of political candidates who sup-
port our issues;

® Make campaign contributions to candidates who support working
families;

® Inform you and other CWA members about where the candidates
stand on the issues, Ensure that when we speak, our elected officials
listen and respond.

Politics is not a spectator sport. If we sit on the sidelines, we lose. But
this is no game. The consequences involve everything that matters to
us, our jobs, our standard of living, our health insurance, our children's
education, our retirement security, and so much more.

Invest in your future. Sign up for CWA-PAC by contacting CWA Local
2108 on 301-595-2108 or talk with the Union Stewards today.

As you are aware, Avaya has emerged from
bankruptcy with all provisions of the contract
intact. The current collective bargaining agree-
ment is set to expire on June 23, 2023.

AVAYA

Since the Company could not discuss bargaining during the bankruptcy
proceedings, CWA has agreed to extend the current contract for ninety
(90) days to September 23, 2023. Both parties agree to maintain the
status quo with the Collective Bargaining Agreement continuing in full
force and effect. CWA feels this is the best way to ensure the bargaining
process can be conducted thoroughly and due to being so near the
expiration date.

To receive CWA action alerts via text

message, Text CWAAction to 69866
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Verizon Modifies Local & State Leave Policies

Last month the Local started receiving numerous calls regarding the
denial of Montgomery County Earned Sick and Safe leave, commonly
referred to as MOCO time. Many of our members who work in Mont-
gomery County have relied on this provision to manage life events
which could be utilized in as little as 15 minute increments.

The law allowed an employee up to 56 hours of earned sick and safe
leave in a calendar year to care for a number of issues like your own
illness, obtaining medical care for yourself or a family member, care
for a newborn or newly adopted child or even for issues due to domes-
tic violence, sexual assault, or stalking against you or your family
member.

Since Verizon has recently tran-
sitioned their HR system, part of
the transition was linking their HR
records to the work-at-home ad-
dress. As a result, eligibility for
certain state and local leaves has
changed for those who work at
home in a different jurisdiction
than their assigned Verizon work |
location. According to Verizon,
state and local leave entitlement is based on the address where the
work is performed.

The failure here is that Verizon did not provide any notice to the mem-
bers that this would be a leave specifically affected by the HR sys-
tems change. Many of our members were denied use of this provision,
which has been in effect ever since people started working from
home. Depending on where they lived, the only option was to utilize
provisions based on where they lived (if any) or be denied time off.

If you feel you have been wrongly denied usage of any leave entitle-
ment, please reach out to your job Steward or Chief Steward or call
the Local on 301-595-2108.

CWA & AVAYA Extend Contract

Former CWA Local 2108 Secretary-Treasurer

Robert Asmussen Passes Away

Robert James Asmussen Jr.,
former Secretary Treasurer of
CWA Local 2108, passed away
on April 20, 2023, at the age of
74.

Bob started his career at C&P
Telephone as an automotive
equipment mechanic in Prince
Georges County and worked in
that capacity until his retirement
at Verizon. Bob was elected Sec-
retary-Treasurer in 1997 and
served in that role until Decem-
ber 1999. During his career, Bob
was a force to be reckoned with when it came to safety in the work-
place. He served on many joint union-company safety committees and
always wanted everyone to come home from work safely every day.

Bob was born on December 31, 1948, in Washington DC. He gradu-
ated from Bladensburg High School and then took additional classes
at the George Meany Center for Labor. He married his wife Kathleen
(Kathy) Asmussen on July 8, 1978, and lived with her in Riverdale,
Maryland. For over 25 years he volunteered as a CYO-athletic coach
for basketball, football, and baseball. After retirement, he and his wife
moved to Lewes, Delaware, to live near the beach.

Bob’s hobbies were riding and repairing motorcycles, fishing and boat-
ing on the Chesapeake Bay, and attending live music events. He was
a Knight of Columbus (3rd degree) and involved in charity motorcycle
events.




European Union Approval of Microsoft/Activision

Merger is Encouraging News for American Workers

Last month, the announcement that European Union regulators had
approved Microsoft's proposed acquisition of Activision Blizzard was
welcome news.

In the United States this merger represents an opportunity for the
Federal Trade Commission to transform the video game and technol-
ogy labor market by providing a clear path to collective bargaining for
almost 10,000 workers.

Last year, after Microsoft announced its Principles on Employee Or-
ganizing and Engagement with Labor Organizations, CWA and Mi-
crosoft reached agreement on a ground-breaking, legally-binding
labor neutrality agreement. The agreement, which will apply to the
Activision Blizzard workforce once Microsoft's proposed acquisition of
the company is complete, committed Microsoft to a neutral approach
when employees express interest in joining a union, with a free and
fair process for voluntary recognition of the union.

In December, workers at Microsoft's ZeniMax studio announced that
they were organizing with CWA. Microsoft once again acted in accor-
dance with its stated principles and agreed to a process that enabled
the workers to freely and fairly decide if they wanted to form a union
without management interference. In early January, a neutral arbitra-
tor reviewed the results and certified that the ZeniMax workers had
voted to be represented by CWA.

Collective bargaining agreements play a critical role in counterbal-
ancing employer market power. Federal Trade Commission Chair
Lina Khan has championed antitrust policies that protect workers’
interests. Under her leadership, the FTC's intention to examine labor
market impacts of mergers is well known, creating a regulatory envi-
ronment that facilitated CWA's unprecedented labor neutrality agree-
ment with Microsoft.

We are optimistic that the commitments Microsoft has made to the
European Commission regarding consumer access to video games,
which address similar concerns the FTC has raised about the trans-
action, will chart a path for a settlement in the U.S.

UPDATES ON

COVID-19

Last month, Verizon notified CWA that the COVID Public Health
Emergency (PHE) would end on May 11, 2023 and that the Com-
pany was implementing updates to the benefit plans to reflect the
plan rules in place prior to the PHE as follows:

e Members will pay out of pocket for over the counter at home
COVID Tests effective May 12, 2023.

e In and out of network cost sharing will apply to in office COVID
Testing effective May 12, 2023.

e Deadlines for mid-year health changes as well as timing require-
ments for ERISA claims and appeals will be

updated September 8, 2023.

e Initial COBRA premium payments will be due August 24, 2023 or
members will be dropped for nonpayment.
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We wish to extend sincere sympathy to the family and
friends of:

Robert Asmussen, a retiree and past Secretary-Treasurer of
CWA Local 2108, who passed away on
April 20, 2023.

Milton Jackson, husband of retiree Alfreda Jackson, who
passed away on April 28, 2023.

Congratulations to Recent Retirees:
S Adam Kotler %
Andre Martinez

Denise Lowthers
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Thinking About Retirement?

You may want to check out these important workshops presented by
Nettworth Financial Group to see if the reality of retirement is on your
horizon!!

Timing Social Security Benefits

Thursday, June 8, 2023 at 6:30 PM - Please join this meeting from
your compulter, tablet or smartphone.

Retirement—What to Expect
Thursday, June 29, 2023 at 6:30 PM - Please join this meeting from
your computer, tablet or smartphone.

Reservations are required and to RSVP you may call Nettworth at
(800)-859-2212, or register online at :

http://www.nettworth.net/event/marylanddcvirginia

0 NettWorth
Financial
Group

Making Investments Make Sense

RMC 2108 Retirees Corner

As we welcome the enjoyable weather of summer, | want
to encourage all of our retired members to join us at our
next RMC luncheon meeting and enjoy some time with old b
friends. It is also an opportunity to get caught up on issues
that affect retirees and how we can best address those
changes.

Our next meeting will be on June 14, 2023 at 11:00am at the Local
office and will also available on Zoom.

Please come and enjoy!!

Calvin C Foster Jr
President- RMC 2108



http://www.nettworth.net/event/marylanddcvirginia
https://blogs.microsoft.com/on-the-issues/2022/06/02/employee-organizing-engagement-labor-economy/
https://cwa-union.org/news/releases/cwa-microsoft-announce-labor-neutrality-agreement
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the National Capital Area

STUFF THE BUS — SCHOOL SUPPLY DRIVE

locallZ108 Galendax

JUNE 2023
Thousands of students every year start school without 14 RMC 2108 Meeting - 11am
essential supplies for academic success. Moreover Local Office, Betsville, MD
pp ' ) ’ 14 Membership Meeting - 6:00pm
teachers spend hundreds of dollars out of their own Local Office, Beltsville, MD
pockets annually to stock their classrooms properly. 18 Father's Day

Education is essential to unlocking a student’s poten-
tial and achieving financial success. However, for
many families in the National Capital Area, the cost of
buying school supplies can be a significant burden. By
providing backpacks and school supplies, United Way
of the National Capital Area sets students up for aca-
demic success, while increasing the economic oppor-
tunity of students’ families.

19 Juneteenth
19-23  District 2-13 Local Leadership Training
Morgantown, WV

JuLy 2023

4 Independence Day
Local Office Closed

CWA Local 2108 is asking you to make a positive im-

pact on a local middle school student by participating

10-12 CWA 79th Convention

in the United Way NCA'’s Stuff the Bus campaign for = St. Louis, MO
the upcoming 2023-24 school year by providing school 12 RMC 2108 Meeting - Cancelled
. . . . . . . Local Office, Beltsville, MD
supplies to middle schools students in DC and surrounding counties in Northern Virginia and Mary- 12 Membership Meeting - Cancelled
land. Local Office, Beltsville, MD
This year, there are three ways to participate: WEINGARTEN RIGHTS
e  Purchase and donate a gift from our Amazon Wish List If this discussion could in any way lead to my being
o Volunteer to stuff backpacks full of school supplies for students at our in-person volunteer disciplined or verminated or kave any ¢ffect on my

event personal working conditions, I respectfully request

i i my union representative, officer or steward to be
¢ Make a monetary contribution. ; S 2 :
present at this meeting. Without union

Please go to: https lun itedwaynca.Org/Sthf'the'bus for complete details!! representation, I choose not to participate in this

discussion.
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https://uwnca.galaxydigital.com/need/detail/?need_id=765254
https://go.unitedwaynca.org/a/stuff-the-bus-2023
https://unitedwaynca.org/stuff-the-bus/

