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By: Marcus Chambers, CWA Local 2108 Legislative Committee Chairperson  

Trump Administration Moves to Reallocate Broadband Funding to Musk and Friends 

We came into 2025 with fiber as the preferred solution to help end the 

digital divide and provide true, reliable broadband for all. This was 

being achieved with federal funding from the BEAD (Broadband Eq-

uity, Accessibility, Deployment) Program. The CWA has worked for 

several years to educate legislators so that they understand the 

strength and benefits of union labor and fiber. We alone provide the 

necessary scalability and a proven means of delivering quality service. 

Installation done safely and efficiently by highly skilled union techni-

cians that are trained  to maintain OSHA standards, and professional 

service. Decades of experience with fiber by union technicians who 

already maintain fiber in their local territory has taught them the deli-

cate idiosyncrasies that can arise when working with fiber.  In most 

states the fiber solution averaged over 85% usage. 

However, all of this abruptly changed in March. Just as we were ready 

to cross the finish lines where the BEAD program would provide un-

served and under-served communities with broadband, the rug was 

pulled from underneath the program.  Instead of having the rollout 

begin this year, we’re now delayed until sometime into 2026 and fiber 

accounts for less than 55% usage in most areas. For the residents of 

the inner cities and outlier communities and rural farms the impact is 

monumentally negative.  

The federal government has now rewritten the language and LEO 

(Low Earth Orbit) satellite and UFW (Unlicensed Fixed Wireless) have 

the rules now heavily skewed to their benefit. Initial rollout and deploy-

ment cost alone is the primary consideration for a provider in the new 

language of the new BEAD Program. This means under trained or 

untrained labor, done by the lowest bidder, with contracted labor can 

be brought in from out of state as temporary or work for hire, paid by 

the job completed. This obviously takes away from our union as work 

is now more limited and also failing to provide real broadband answer 

for all as both satellite and wireless “solutions” fail to match the vastly 

superior offering of fiber.  

We are now moving into 2026 with our effort focused on the introduc-

tion of oversight legislative language to hold providers accountable to 

actually work 

and live up to 

advertised 

promises of the   

requirements 

and account-

ability of pro-

viding broad-

band. We are 

championing 

the unequivo-

cal superiority 

of fiber broadband provided by union labor as the real solution. We 

maintain that lessor competitors will surely fail to meet the stated re-

quirements to be the broadband answer needed.  We know that union 

technicians understand the challenges of the geography in their turf, 

they are well trained, OSHA compliant, and focused on safety.  The goal 

is to keep local union technicians doing the job that they have already 

performed successfully for decades. 
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In the interest of changes in technology and expense to the Local, the 

CWA Local 2108 executive Board is proposing a change in the Local's 

Bylaws to be able to conduct elections by other methods other than the 

U.S. Postal Service as currently spelled out in Article XIV of the Bylaws. 

After consultation with the CWA District Office, we believe the following 

changes to the bylaws are all that is required.  

Existing Language: 

Article XIV - Nomination and Election of Officers  

Section 2 - Local Elections - Election of Local Officers shall be by 

secret ballot of the membership by the end of November. The ballot will 

be conducted through the U.S. Mail. 

Proposed Change: 

Article XIV - Nomination and Election of Officers  

Section 2 - Local Elections - Election of Local Officers shall be by 

secret ballot of the membership by the end of November.  

The proposed Bylaw change vote will take place at our regularly sched-

uled membership meeting on February 11, 2026 at 6pm at the Local 

Office, 10782 Rhode Island Ave. Beltsville, MD 20705. 

2026 VZ Corporate Profit Sharing 

Award May Be Deferred 

You have the opportunity to defer the entire amount of your CPS 

award (minus appropriate taxes and deductions and any overtime 

adjustment you may receive) into your Verizon Savings Plan account. 

To defer payment of the CPS award, you must be actively contributing 

to the associate savings plan at the time the award is paid and meet 

all other eligibility criteria. 

If you elect this option, the CPS award will be deferred into the associ-

ate savings plan on a before-tax basis, and the applicable company 

matching contribution of the CPS deferral will be made to your ac-

count. 

Your paystub will show an 

increase in the year-to-date 

“Basic Savings - Before Tax” 

contributions to include the 

first 6% of your deferred 

CPS award, and the remain-

ing portion will be added to 

the year-to-date “Supplemental Savings - Before Tax” contributions 

total. 

If you choose to defer your award, you will not receive your payment 

in your paycheck; however, your pay stub will reflect the deferral proc-

essing. 

If you choose to defer your CPS award, you must make your election 

between January 6, 2026 and February 2, 2026. To make your elec-

tion on the NetBenefits web site, go to http://netbenefits.com/

Verizon, then enter your Username and password.  Under the Quick 

Links drop down box for your plan, choose Contribution Amount. 

Scroll down to Profit Sharing and choose the Profit Sharing Election 

link.  

You may also call the Verizon Savings Plan Service Center at 888-

457-9333 from 8:30 a.m. through Midnight Eastern time, Monday - 

Friday (except when the New York Stock Exchange is closed).  Please 

note that the deferral period ends at 5:00 p.m. ET on February 2, 

2026.  

CWA Local 2108 Renews AD&D Policy  

With American Income Life Insurance 

CWA Local 2108 is pleased to announce we have renewed Accidental 

Death and Dismemberment Insurance with American Income Life. 

American Income Life Insurance Company (AIL) provides all mem-

bers and retirees of CWA Local 2108 with a no‑cost $3,500 Acciden-

tal Death & Dismemberment benefit. This coverage is automatic 

and offered as part of your union membership—no enrollment fee, no 

premium. 

To ensure your family is protected, please complete and return the 

beneficiary card you receive in the mail. This guarantees the benefit is 

directed to the person you choose. Once the card is returned, AIL will 

issue your certificate of coverage. 

This benefit is available 24 hours a day, on and off the job, and is 

one more way your union works to safeguard members and their fami-

lies. 

http://netbenefits.com/Verizon
http://netbenefits.com/Verizon
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Personals 

We wish to extend sincere sympathy to the family and 
friends of: 

RMC 2108 Retirees Corner   

Congratulations to Recent Retirees: 

You may want to check out these important workshops presented by  

Nettworth Financial Group to see if the reality of retirement is on your 

horizon!!  

Retirement Preparedness Score (RPS)  

Thursday, January 15, 2026 at 6:30 PM - Via Zoom 

On-line workshop for all CWA locals 

How ready are you for retirement? In this session, you’ll discover 

your Retirement Preparedness Score (RPS). This personalized tool 

helps you measure your readiness and identify areas for improve-

ment. It’s a smart first step toward a happy, fulfilling retirement.  

CWA District 2-13 Retirement Benefits  

Tuesday, January 20, 2026 at 6:30 PM  - Via Zoom 

 On-line workshop for all CWA locals 

Reservations are required and to RSVP you may call Nettworth at 

(800)-859-2212, or register online at : 

    http://www.nettworth.net/event/marylanddcvirginia 

 

 

 

Thinking About Retirement? 

Retiree William (Bill) Whelan, who passed away on October 4, 
2025.  

Since 1991, the Union Plus Scholarship Program has awarded more 

than $5.9 million to students of working families who want to begin or 

continue their post-secondary education. Over 4,200 families have bene-

fited from our commitment to higher education.  

Eligibility 

Current and retired members of participating unions, their spouses and 

their dependent children (as defined by IRS regulations). At least one 

year of continuous union membership by the applicant, applicant's 

spouse or parent (if applicant is a dependent). The one year membership 

minimum must be satisfied by May 31, 2025. 

Application Timeline: 

Applications are available starting in mid-June, and a complete applica-

tion must be received on or before 12:00 p.m. (Eastern Time) on Janu-

ary 31, 2026. Applications received after this deadline will not be consid-

ered. 

Scholarship Award Amounts: 

Amounts range from $500 to $4,000. These one-time cash awards are 

for study beginning in the Fall of 2026. Students may re-apply each year. 

Award date: 

The Scholarship Committee will determine recipients of scholarship 

awards by May 31st each year. During the first week of June 2026 

award recipients will be notified by postal mail, and all applicants will be 

sent email notification.   

To apply, go to:  

www.unionplus.org/benefits/education/

union-plus-scholarships 

2026 Union Plus Scholarship  

Program Accepting Applications 

Happy New Year from the RMC 2108 Executive 

Board!! We hope 2026 brings everyone health, pros-

perity and a more peaceful world.  

We will kick off the new year with our monthly RMC 

2108 meeting to bring you up to speed on issues that 

affect us retirees on Wednesday, January 14, 2026 at 

11:00am. We will be having a luncheon and encour-

age anyone wishing to bring a desert, to do so. 

See you there!! 

 

 

RMC 2108 

Calvin C Foster Jr 

President- RMC 2108  

Leroy Haynesworth 
Tawana Serrano 
Michelle Golden 
Margarita Lopez 
Hafeeza Shabazz 

Dudley Woolford 
Anthony Cirri 
Stephanie Butler-Taylor 
Tracey Williams 

Verizon Announces Changes  

To Volunteer/Match Program 
Verizon notified CWA that 

they are planning to make 

updates to the Verizon 

Matching Incentive Pro-

gram (MIP) and the Verizon 

Volunteer Incentive Pro-

gram (VIP) to become ef-

fective in the second quar-

ter of 2026.   

Under the updated MIP, active employees will have a single combined 

1:1 match pool of up to $2,000 per year to eligible organizations and 

schools as well as eligible higher education organizations (501(c)

(3).  The separate $5,000 higher education organization (501(c)(3) 

match for retirees will be discontinued.  The VIP will be updated to al-

low employees to earn a $500 grant to an eligible charity of their choice 

for every 50 hours volunteered in any organization, up to two grants per 

year for a maximum of $1,000.  The administrative work required to 

implement these updates will begin in 30 days.   

http://www.nettworth.net/event/marylanddcvirginia
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To receive CWA action 

alerts via text message, 

Text CWAAction to 49484  

FEBRAURY 2026 

4  Chief Stewards Meeting - 9:30am 
  Local Office , Beltsville, MD 
11  RMC 2108 Meeting - 11:00am 
  Local Office, Beltsville, MD 
11  Membership Meeting - 6:00pm 
  Local Office, Beltsville, MD 

14  Valentine’s Day 

 

 

 
 
 
16  Presidents Day     

  Local Office Closed 

 
MARK YOUR CALENDAR: 

Membership Meeting. - Wednesday,, January 14, 2026 - 6:00pm 

RMC 2108 Meeting  - Wednesday, January 14, 2026 - 11:00am   
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