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Post-Gazette Strikers Win Three-Year Strike 
On Monday, November 10th,  the U.S. 3rd Circuit Court of Appeals 

ordered the Pittsburgh Post-Gazette to repeal more than five years of 

worker rights violations and to compensate the workers who were 

impacted by those violations. The order, which enforces a September 

2024 ruling from the National Labor Relations Board, reflects the 

longstanding demands of Post-Gazette workers. They have been on 

strike since October 2022. The Post-Gazette must now comply with 

the Court’s order. Strikers look forward to ending the strike and re-

turning to work. 

“Ever since Post-Gazette management ripped apart our contract in 

2020, our union of journalists has been standing and fighting the law-

less union-busting that we’ve been subjected to every step of the 

way,” said Andrew Goldstein, striking education reporter and 

Newspaper Guild of Pittsburgh president. “When we walked out 

on strike in October 2022, it wasn’t just for us and our rights as work-

ers; we were fighting for fair treatment for the future journalists in 

Pittsburgh and beyond. Today’s victory vindicates our fight and 

shows that NewsGuild workers will never back down no matter how 

long it takes.” 

Though the paper has continuously flouted federal labor law for the 

better part of a decade, the combination of its workers’ strike and a 

circuit court ruling corners the union-busting operation. The Supreme 

Court, in practice, does not accept appeals of this kind. And Post-

Gazette corporate brass and attorneys have long maintained that 

they would win on appeal in circuit court. 

Instead, striking Post-Gazette workers — members of the Newspaper 

Guild of Pittsburgh-CWA — are ready to return to work on the terms 

they have demanded throughout their three-year strike. Those in-

clude a restoration of the health care plan the company illegally took 

away without bargaining in July of 2020. The contract coverage was 

replaced by an inferior and more costly corporate plan. 

At the same time, the Post-Gazette eliminated the guarantee of a 40-

hour workweek, gutted the collectively bargained short-term disability 

plan, and took away some workers’ paid time off as well as the right 

to fight discipline from managers, among other issues. The imposed 

health care plan effectively cut workers’ wages by thousands of dol-

lars annually by shifting costs to the employees. 

“The Blocks’ shameless attempts at union busting failed again,” 

said NewsGuild-CWA President Jon Schleuss. “What the Blocks 

— and all owners like them — need to understand is that they cannot 

break the law. We are stronger, braver, and more principled than any 

boss can possibly imagine. The NewsGuild stands ready to support 

every journalist and all of our members in whatever it takes, however 

long it takes.” 

"Let this be a lesson to the bosses and the bullies who think they can 

starve working people into submission — when we stand together, 

we have the power, the tenacity, and the will to win," said Claude 

Cummings Jr., president of the Communications Workers of 

America. "I am immensely proud of our strikers for their righteous victory 

today, and also of members and retirees from across our union and the 

labor movement who have stood in solidarity, donated, and sustained 

our strikers for three long years. When we fight together, we win to-

gether." 

Throughout the three-year strike, neighbors, union members, and sup-

porters of the workers near and far have provided invaluable support by 

rallying with strikers, standing on picket lines, and directly confronting 

PG managers and owners for a fair settlement. Many have provided 

financial support —donating more than $1 million — and boycotted the 

struck paper. 

Workers themselves have continued to publish their own coverage of 

Pittsburgh and beyond as the Pittsburgh Union Progress. 

"It has been an honor to fight alongside my fellow strikers and to take 

care of one another for the past three-plus years. We had to do both to 

achieve this well-earned victory,” said Natalie Duleba, striking copy 

editor and page designer and Local Secretary of the Newspaper 

Guild of Pittsburgh. “Striking this long is what standing up for ourselves 

and the many voices of Pittsburgh required. The relationships we've 

forged as striking journalists with each other and this community are 

invaluable. We plan to keep and strengthen them when we return to the 

Post-Gazette.” 

Local 2108 Line Dancers Raise Money For  

Community Services Holiday Basket Program 

CWA Local 2108 members were literally “kicking off” the holiday season to raise 

money for the AFL-CIO’s Community Services Agencies annual Holiday Basket Pro-

gram.  

The AFL-CIO’s Holiday Basket program is a vital initiative aimed at providing support 

to union families during the holiday season. The program has been in operation for 

many years, offering holiday baskets to families in need.  

https://www.unionprogress.com/


Are you “WEARING RED” on 

Thursdays? 
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From the President’s Desk 
Brothers and Sisters, what a year. 

We started strong with our first contract at Zeni-
max. That’s no small feat, especially considering 
management once acted like “union” was a word 
they couldn’t pronounce. Turns out, when video 
game workers stand together, even the biggest 
companies learn to say it loud and clear. 

And we didn’t stop there. We’re in the thick of 
negotiations at Bethesda Game Studios (BGS), 
Zenimax‑CTO, and Graphic Audio. Manage-
ment calls these “complex negotiations.” Transla-
tion: they’re surprised we keep showing up with 
demands instead of thank‑you cards. Every rally, 
every bargaining session, every late‑night call has moved us closer to 
contracts that respect the people who make the work happen. 

This spring, we sat down for early bargaining with Verizon hoping to 
secure a contract extension. Let’s just say it didn’t exactly end in a 
handshake. Verizon flat out refused to move on our major issues, is-
sues that we could not kick down the road another 4 years. No exten-
sion means we’re gearing up for the full fight in 2026. 

Mobilization will be everything. Early next year, you’ll see bargaining 
surveys — fill them out, because management already knows what 
they want (spoiler: it’s less of everything for us). What they don’t expect 
is a unified workforce spelling out exactly what we want, backed by 
action. 

The issues? Rising health care costs, retiree benefits, outsourcing 
work — the usual “minor details” that somehow determine whether 
people can live with dignity. For those working remotely, we know how 
important it is to protect that flexibility. CWA is fighting to keep re-
mote work secure, because “work from home” shouldn’t mean “work 
without protections.” 

And then there’s the shiny new buzzword: AI. Verizon says it’s about 
“innovation.” We know it’s about cutting labor costs. Call center jobs are 
squarely in the crosshairs, and outsourcing is waiting in the wings. 
Technology should make work better, not erase it. If they think AI can 
replace us, they’re about to learn that solidarity is the original human 
intelligence. 

This isn’t our first rodeo — and history shows that when we fight, we 
win. But winning means being ready. With a potential strike looming in 

August, preparation starts now: 

 Hold off on major purchases. That new car or big‑ticket 
item can wait. 

 Save money. Build a cushion to carry you through a possi-
ble work stoppage. 

 Stock up on non‑perishable food. Cans, rice, pasta — 
the basics that keep you going. 

 Review your monthly expenses. Trim what you can and 
plan ahead for bills. 

And here’s another critical step: we need to streamline our mobiliza-
tion efforts. That means making sure we can reach you quickly and 
directly. We’re asking all members to update their personal contact 
information — personal cell phone numbers and email addresses 
— by calling the Local at 301‑595‑2108. The stronger our communi-
cation network, the stronger our fight. 

Preparation isn’t pessimism — it’s power. When we’re ready, manage-
ment loses one of their favorite weapons: the hope that we’ll cave un-
der pressure. 

We’ve proven time and again that when we stand together, we win. 
Let’s take pride in what we’ve accomplished and get ready for the bat-
tles ahead. 

I want to thank Amory, Tammy and Latasha for all they do to address  
workplace issues and providing guidance for our members and a spe-
cial shout-out to Shalon for all her hard work in keeping the Local  oper-
ating like a freshly greased wheel.  

I would also like to wish every member and their families a safe and 

happy holiday season. Rest, recharge, and come back ready to keep 
building the future we all deserve. 

Call to Action: Fill out your bargaining survey when it becomes avail-
able, update your contact information, attend meetings, save for the 
fight, and be ready to mobilize. Every voice matters, every action 
counts, and together we’ll make sure Verizon hears us loud and clear. 

Contact Update Reminder 

To strengthen our mobilization efforts, we need to reach every mem-
ber quickly and directly. 

Please update your personal contact information: 

 Personal cell phone number 

 Personal email address 

Call the Local office at 301‑595‑2108 to provide your updated details. 

The stronger our communication network, the stronger our fight. 

The CWA Joe Beirne Foundation 

was established in October 1974 by 

the Communications Workers of 

America Executive Board to honor 

the name and memory of the found-

ing President of CWA, who served 

for more than 30 years. In his ca-

pacity as the first CWA President, Joe Beirne took great pride in the 

roles he played in the fields of education and learning and other areas 

of social concern.  

Sixteen partial college scholarships of $4,000 each are being offered 

for the 2023-2024 school year. Winners, selected in a lottery drawing, 

also will receive second-year scholarships of the same amount contin-

gent upon satisfactory academic accomplishment. Part-time students, 

less than 12 credits, will receive half of the scholarship monies. 

Eligible for the awards are CWA members and their spouses, children 

and grandchildren, including those of retired or deceased members. 

Applicants must be high school graduates or at least high school stu-

dents who will graduate during the year in which they apply. Under-

graduate and graduate students returning to schooling may also ap-

ply. 

Applications are accepted during the months of November through 

April. Final deadline for the 2023-2024 school year is April 30, 

2023. 

To apply online, go to:  

http://www.cwa-union.org/pages/beirne 

The CWA Joseph A. Beirne  

Foundation Scholarship Program 
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Personals 

We wish to extend sincere sympathy to the family and 
friends of: 

RMC 2108 Retirees Corner   

Welcome to Local 2108 

You may want to check out these important workshops presented by  

Nettworth Financial Group to see if the reality of retirement is on your 

horizon!!  

CWA District 2-13 Health, Insurance & Medicare  

Thursday, December 11, 2025 at 6:30 PM - Via Zoom 

(2026 Updates Will Be Covered)  

On-line workshop for all CWA locals 

Reservations are required and to RSVP you may call Nettworth at 

(800)-859-2212, or register online at : 

    http://www.nettworth.net/event/marylanddcvirginia 

 

 

 

Thinking About Retirement? 

Retiree Edward Mohan, who passed away on November 8, 
2025. 

2025 was definitely one for the books. I can say it has 

been a very busy year and with all the issues on the 

table, 2026 may be just as chaotic.  

As CWA retirees, we can help by being aware of legis-

lative action that affects senior citizens and fight to pro-

tect the benefits we are entitled to. Health care, pension 

protection and many other issues that legislators try to diminish can 

have an affect on our lives. I encourage every CWA Local 2108 retiree 

to get involved by coming to our monthly luncheon meetings to receive 

information and get a better understanding of all the issues.  

Please join us for our annual Holiday Luncheon December 10, 2025 at 

11:00am. Desserts are appreciated!! 

 

 

RMC 2108 

Calvin C Foster Jr 

President- RMC 2108  

Kevin Hockaday 

Robert Williams 

Tonja Jones 

Denise Cooper-Conway 

Get a quote today!! 

https://www.petsbest.com/enroll 

There is plenty at stake and you can make a difference!! 

It's a simple reality: Everything we win at the bargaining table can be 

taken away by the state legislature, an act of Congress or the stroke of 

the President's pen.  Wealthy, powerful special interest groups are 

spending hundreds of millions of dollars trying to do just that and si-

lence the voice of working families in our nation. 

That's why we've got to use 

our voice and demand our 

seat at the table where politi-

cal decisions are made that 

affect our lives.  

In politics, money mat-

ters.  Like it or not, campaign 

contributions are critical to 

electing friends of working 

families.  As Union members, 

we will never have the money 

to match Corporate Amer-

ica.  But we have a resource 

the wealthy special interest can never match – people. 

CWA-PAC is the political action committee of the Communications 

Workers of America.  Your voluntary contribution – as little as $1.00 a 

week – combined with the donations of thousands of other CWA mem-

bers, make us a powerful voice. 

Your contribution to CWA-PAC makes a difference by helping us: 

 Mobilize CWA Members in support of political candidates who 

support our issues; 

 Make campaign contributions to candidates who support working 

families; 

 Inform you and other CWA members about where the candidates 

stand on the issues, Ensure that when we speak, our elected officials 

listen and respond. 

Politics is not a spectator sport.  If we sit on the sidelines, we lose.  But 

this is no game.  The consequences involve everything that matters to 

us, our jobs, our standard of living, our health insurance, our children's 

education, our retirement security, and so much more.  

Invest in your future.  Sign up for CWA-PAC by contacting CWA 

Local 2108 on 301-595-2108 or talk with the Union Stewards in 

your workplace today. 

CWA Political Action Fund:  

The Best Investment You'll Ever Make! 

http://www.nettworth.net/event/marylanddcvirginia
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DECEMBER 2025 

10  RMC 2108 Meeting - 11:00am 
  Local Office, Beltsville, MD 
10  Membership Meeting - 6:00pm 

  Local Office, Beltsville, MD 
25  Christmas 
  Local Office Closed 

 

 

 
31  New Year’s Eve 

 
MARK YOUR CALENDAR: 

Membership Meeting. - Wednesday,, December 10, 2025 - 6:00pm 

RMC 2108 Meeting  - Wednesday, December 10, 2025 - 11:00am   

Communications Workers of America Local 2108 
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Tamera Nelson - Secretary-Treasurer 

LaTasha Carpenter - Vice President 
 

Local Office: (301) 595-2108 :: Local Fax: (301) 595-2412 
Web Address:  www.cwalocal2108.org 
10782 Rhode Island Avenue, Beltsville, MD 20705  

 

COMMUNICATIONS WORKERS OF AMERICA 

LOCAL 2108 
10782 Rhode Island Avenue 
Beltsville, MD 20705-2513 
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JANUARY 2026 

1  New Year’s Day     

  Local Office Closed 

 

 

 
14  RMC 2108 Meeting - 11:00am 
  Local Office, Beltsville, MD 

14  Membership Meeting - 6:00pm 
  Local Office, Beltsville, MD 
19  Martin Luther King’s Birthday 

Since 1991, the Union Plus Scholarship Program has awarded more than $5.9 million to students of work-

ing families who want to begin or continue their post-secondary education. Over 4,200 families have bene-

fited from our commitment to higher education.  

Eligibility 

Current and retired members of participating unions, their spouses and their dependent children (as de-

fined by IRS regulations). At least one year of continuous union membership by the applicant, applicant's 

spouse or parent (if applicant is a dependent). The one year membership minimum must be satisfied by 

May 31, 2025. 

Application Timeline: 

Applications are available starting in mid-June, and a complete application must be received on or before 

12:00 p.m. (Eastern Time) on January 31, 2026. Applications received after this deadline will not be con-

sidered. 

Scholarship Award Amounts: 

Amounts range from $500 to $4,000. These one-time cash awards are for study beginning in the Fall of 

2026. Students may re-apply each year. 

Award date: 

The Scholarship Committee will determine recipients of scholarship awards by May 31st each year. Dur-

ing the first week of June 2026 award recipients will be notified by postal mail, and all applicants will be 

sent email notification.   

To apply, go to:  

www.unionplus.org/benefits/education/union-plus-scholarships 

2026 Union Plus Scholarship Program Accepting Applications 


