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 This scholarship award is being presented as 
a tribute to Vince and Patricia Maisano, the 
second CWA District 13 International Vice 
President and the former Secretary-Treasurer 
of CWA Local 13000.  Both of these individuals 
retired in April of 2005. Vince and Pat both placed a high priority on 
education.  

 All CWA District 2-13 members, their spouses, children and grandchil-
dren (including dependents of laid-off, retired or deceased CWA Dis-
trict 2-13 members) who are or were members in good standing at the 
time of separation from the Union may apply.  Applicants must be high 
school graduates or at least high school students who will graduate 
during the year in which they apply.  Undergraduate and graduate stu-
dents returning to schooling may also apply.  Prior winners may not 
apply.  

One (1) scholarship, to be paid at the rate of $1,000.00, will be 
awarded to an eligible applicant from the District 2-13 Potomac Re-
gion.  

Applications will be accepted during the months of December through 
March. Final deadline is March 31st of the year in which the scholar-
ship will be awarded.  

The winners will be chosen by lottery drawing, To apply for the scholar-
ship, follow the link below: 

https://cwad2-13.org/vincent-and-patricia-maisano-labor-scholarship  

The Maisano Labor Scholarship Program 

CWA & Verizon Extend Covid-19 Agreement 

COVID-19 Work at Home Agreement: This agreement has been ex-

tended through June 4, 2022 for all eligible employees working from 

home. In addition, an associate may withdraw from work-at-home. If an 

associate does so, he/she will only be eligible to subsequently re-elect 

work-from-home at the Company’s discretion. The Company will honor 

an associate’s notice to withdraw from work at-home as soon as practi-

cal (generally within 14 days but no more than 30 days). The Union 

and the company also agreed to specify that in the event that “face to 

face” feedback is required, such feedback will take place electronically. 

CWA Local 2108 is urging all members to take advantage of readily 

available vaccinations to help ensure everyone's safety as you care for 

your day-to-day needs in preparation of returning to the office when the 

Work at Home agreement expires. 

CWA's text message program keeps members in-
formed with news updates and opportunities to take 
action. 

Current subscribers received text notifications about 
CWA’s transition to a new number (49484) last week. 
The change will allow for faster text message delivery 
and will differentiate CWA's messages from unwanted 
spam in carrier networks. 

If you are not yet receiving text alerts from CWA, you can text the 
words CWA ACTION to 49484 to add yourself to the list. 

CWA Texting Program Gets a New Number: 49484 

The ACFC is a joint CWA and Verizon work/life committee serving the 

CWA-represented employees in the Mid-Atlantic region. We think dili-

gently about how to help you with your work, your life, and your family 

responsibilities. We accomplish this by providing resources, securing 

programs, and offering toolkits with the negotiated money the commit-

tee receives.  

Since 1986, the ACFC has been responsible for researching, develop-

ing, evaluating, funding, monitoring, deploying, and communicating 

programs and initiatives in the following areas: 

 Child and elder care resource and referral services. 

 Community development programs to increase and expand family 

care services and educational programs in the communities where 

employees reside or work. 

 Family care education programs for employees and their families. 

 Surveys, studies, and reports addressing the needs of employees 

and the changing scope of family care. 

 Programs available to employees outside of work time to help them 

deal with stress. 

ACFC program highlights: 

 Active Parenting: Self-paced, online class and online group ex-

changes provide pointers and approaches to use in response to 

your child's behavior as it changes from one age to another. Day-to

-day challenges become opportunities to teach responsibility as 

you create a home environment where your children will thrive. 

 ACFC Care Fairs: These worksite events bring together internal 

and external vendors who provide expert materials, takeaways, 

and access to a representative to help you learn about the re-

sources available to you through work and your community. 

 MY TUTOR: Free online help from certified tutors is available from 

2:00 p.m. through 1:00 a.m., 7 days a week, for help with math, 

science, social studies, and English. Help is provided to students of 

all ages, from kindergarten through college. 

 Domestic Violence and Awareness Training: This program 

raises awareness to decrease the occurrence of domestic violence 

by delivering on-site training and offering valuable resources for 

assistance. 

 Anthem EAP: Sponsored by Verizon, this is a one-stop, confiden-

tial EAP and work/life resource and referral service. Use your 5 

free sessions per topic to discuss emotional, mental or physical 

issues with a certified professional. In addition, call Anthem any-

time you need information on a topic, including finding child care 

facilities, identifying a roofer, locating pet services, choosing vaca-

tion attractions and summer camps, and more. 

For more information, go to 

www.ACFCcares.com 

Help When You Need it, 

Where You Need it. 

https://cwad2-13.org/vincent-and-patricia-maisano-labor-scholarship
https://ibew2222.org/wp-content/uploads/2020/04/COVID-19-Work-at-Home-Renewal-LOA-IBEW-NE-1.pdf?fbclid=IwAR0xy16i4QWDCd-FIK__S2FLQ77EsjBnlDepIHem65pZJT83MVzpdzTQ3lo
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Are you “WEARING RED” on 

Thursdays? 

We celebrated Black History Month in Febru-
ary, and March is recognized as Women’s 
History Month.  When I read that one of Mary-
land’s most iconic natives was born two hun-
dred years ago this month, I decided to honor 
both Black history and Women’s history by 
learning more about her, 

Harriet Tubman was born Arminta “Minty” 
Ross sometime around March, 1822, one of 
nine children born to Harriett “Rit” Green and Ben Ross in Dorchester 
County, Maryland.  Born a slave, her owner first hired her out as a 
nursemaid when she was five or six years old.  She was ordered to 
care for a baby and rock the cradle as it slept; if the baby woke and 
cried Tubman was whipped.  As an older child her responsibilities 
changed to outdoor work, which she preferred.  Tubman checked 
muskrat traps in nearby marshes, drove oxen, and plowed and hauled 
logs. 

As an adolescent, Tubman suffered a severe head injury when an over-
seer threw a two-pound metal weight at another enslaved person who 
was attempting to flee.  The weight struck Tubman instead, which she 
said “broke her skull”.  After this incident, Tubman frequently experi-
enced extremely painful headaches, seizures and hypersomnia for the 
rest of her life.  She began experiencing strange visions and vivid 
dreams, which she thought were premonitions from God. 

Tubman’s father was manumitted (freed from slavery) in 1840.  Tub-
man paid an attorney $5 to research her mother’s status as a slave and 
discovered that she should have been manumitted, also.  Unfortunately 
the family had no means to challenge her mother’s slave status, or that 
of the children, so they remained enslaved.  

Around 1844, Tubman married a free Black man named John Tubman, 
and changed her name from Araminta to Harriett, presumably in honor 
of her mother.  Tubman’s owner died in 1849, which she knew in-
creased the likelihood that she would be sold and her family broken 
apart.  Refusing to wait for her owners to decide her fate, and despite 
her husband’s efforts to dissuade her, Tubman and two of her brothers 
attempted to escape in September of 1849.  The brothers had second 
thoughts and returned, forcing her to return with them. 

Soon afterward, Tubman escaped again, this time without her brothers.  
She made use of a network known as the Underground Railroad, an 
informal but well-organized system of free and enslaved Blacks, white 
abolitionists, and other activists.  The most prominent activists in that 
area at that time were members of the Quaker community, who proba-
bly provided the important first stops for Tubman.  She traveled nearly 
90 miles on foot, northeast along the Choptank River, through Dela-
ware and north into Pennsylvania.  She had to travel by night, guided 
by the North Star to avoid slave catchers who were eager to collect 
rewards for catching fugitive slaves. 

After reaching Philadelphia, Tubman thought of her family constantly.  
She was free, and she wanted her parents, siblings and friends to be 
free, also.  She worked odd jobs to save money.  When she was 
warned in December, 1850 that her niece and her two young children 
would soon be sold, Tubman traveled to Baltimore to meet her niece 
and her family, and took them all to Philadelphia. 

Early the next year Tubman returned to Maryland to guide other family 
members to freedom.  Because the Fugitive Slave Law made the north-
ern United States a more dangerous place for escaped slaves to re-
main, Tubman began guiding her fugitives farther north to Southern 
Ontario.  Over 11 years, Tubman returned repeatedly to the Eastern 
Shore of Maryland, rescuing some 70 slaves in about 13 expeditions.  
She provided instructions to 50 to 60 additional fugitives on how to es-
cape to the north.  Because of her efforts, she was nicknamed “Moses”.  
Despite the bounties advertised for the return of runaway slaves, none 
of the fugitives Tubman assisted were ever captured.  Years later she 
said, “I was conductor of the Underground Railroad for eight years, and 
I can say what most conductors can’t say – I never ran my train off the 
track and I never lost a passenger.” 

When the Civil War broke out in 1861, Tubman saw a Union victory as 
a key step toward the abolition of slavery.  She joined a group of Bos-

You may want to check out this important workshop presented by  

Nettworth Financial Group to see if the reality of retirement is on your 

horizon!!  

Retirement Preparedness 

Thursday, March 3, 2022 at 6:30 PM  - Please join this meeting from 

your computer, tablet or smartphone.  

Retirement - What to Expect 

Thursday, March 24, 2022 at 6:30 PM  - Please join this meeting from 

your computer, tablet or smartphone.  

Reservations are required and to RSVP you may call Nettworth at 

(800)-859-2212, or register online at Nettworth.net.   

 

Thinking About Retirement? 

ton and Philadelphia abolitionists heading to Hilton Head, SC, and be-
came a fixture in the camps there.  She served as a nurse, making 
money by selling the pies and root beer she made in the evening.  In 
1863 she led a band of scouts through the marshes and rivers in SC, 
and later worked alongside Colonel James Montgomery, providing him 
with key intelligence that aided in the capture of Jacksonville, FL.  
Later that year she became the first woman to lead an armed assault 
during the Civil War.  She witnessed over 750 slaves being rescued 
during the Combahee River Raid, and was heralded for her patriotism, 
sagacity, energy, ability and recruiting efforts.  Tubman worked for the 
Union forces for two more years, scouting and tending to wounded 
soldiers. 

During a train ride to New York in 1869 to see her ailing parents, the 
conductor told her to move from a half-price section to the baggage 
car.  She refused, showing her government-issued papers that entitled 
her to ride there.  Her cursed her, grabbed her and had her thrown in 
the baggage car, breaking her arm in the process.  Her act of defiance 
became an historical symbol, later cited when Rosa Parks refused to 
move from a bus seat in 1955.  In 1869 Tubman married former en-
slaved man and Civil War veteran Nelson Charles Davis, and they later 
adopted a baby girl named Gertie. 

Despite her years of service, Tubman never received a regular salary, 
and was denied compensation for years.  A bill was introduced in the 
House of Representatives to pay Tubman $2000 for services rendered 
to the Union Army as a scout, nurse and spy, but the bill was defeated 
in the Senate.  In 1899 president William McKinley signed a bill to in-
crease Tubman’s monthly widow’s salary from $8 to $20, to compen-
sate her for her nursing duties during the war. 

In her later years, Tubman worked to promote the cause of women’s 
suffrage, alongside Susan B. Anthony and Emily Howland.  When 
asked by a white woman if she believed women ought to have the 
vote, Tubman replied, “I’ve suffered enough to believe it.”  She died of 
pneumonia, destitute, in 1913.  Though just five feet tall and illiterate, 
Harriett Tubman became an American icon in the years after she died.  
She inspired generations of African Americans struggling for equality 
and civil rights and was praised by leaders across the political spec-
trum.  Marylander Harriett Tubman was a true patriot and dedicated 
humanitarian.  Happy Black History and Women’s History Months! 

In Solidarity, 

https://www.nettworth.net/marylanddcvirginia


Calvin C Foster Jr 

President- RMC 2108  
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Personals 

We wish to extend sincere sympathy to the family and 
friends of: 

RMC 2108 Retirees Corner   

Congratulations to Recent Retirees: 

Welcome to Local 2108 

New Members 

Transferred Members 

Congratulations to: 

Vincent David Love, Sr., brother of retiree Kathy Love who 

passed away on December 27, 2021. 

Emily Holt, sister of Brian Holt who passed away on January 

18, 2022. 

Rosa Lee-Jackson, mother in law of Chief steward Nantambu 

Hall, who passed away January 28, 2022. 

Marilyn Corbin, sister of member Kelvin Corbin, who passed 

away on February 1, 2022. 

Angela Juana Cabezas Villarroel, mother of retired members 

Ruben Flores and Cheryl Godbey who passed away on Febru-

ary 8, 2022. 

Retiree Wade Jeffery who passed away on February 22, 2022. 

Ellen Densmore on the birth of her granddaughter, Ariya Gon-

zalez on October 14, 2021. 

Michelle Simmons on the birth of her daughter, Layla Marie on 

January 25, 2022. 

Leroy Morgan III 
Hector Aleman Diaz 

Antoine Thompson Jr. 
Jason Jones Jr. 

Aaron Burke 

Douglas Johnson 
Davon Scott Jr. 
Samson Israel 
Bon Tadena 
Rikki Perkins 

Ken Singleton 

Tony Meeks 
Terrence Carter 

Jeffrey Coleman 
Lyle Meier 

Ralph Gann 

Gary Wells 
Marilyn Dailing 
Francis Clinton 

Verizon CPS Award For 2021 - $739.00 

The Verizon Corporate Profit Sharing Award for plan year 2021 is 
$739.00. The award will be pro-rated for those employees who partici-
pated for more than 90 days but less than 12 months in the plan year. 
Employees who resign or are discharged for cause prior to December 
31 of the Plan Year forfeit their eligibility. CPS Distribution for each 
eligible part-time employee will be prorated as a percent of the normal 
work week for a full-time employee in the same title.  

The Corporate Profit Sharing Award will be paid on March 4, 2022. 

The NettWorth Financial Group  

Donna Castleberry Scholarship Fund  

The NettWorth Financial Group Donna Castleberry Schol-

arship Fund awards college scholarships to children of 
union members across the country.  Since 2001, more 
than $250,000 has been given to fund the education of 
dozens of promising young men and women. 

The Donna Castleberry Scholarship Fund was created in 
remembrance of a very special Nettworth employee who passed away.  

Scholarship applications can be requested by calling our scholarship 
hotline at 888-224-5021 or by visiting our website www.nettworth.net. 

Scholarship applications must be submitted by May 31, 2021. 

Union Negotiated Benefits Pay Big Dividends in March ! 

It Pays To Belong 

Number of Paid or Unpaid Incidental Ab-

sence Days Used in the  

Calendar Year 

Lump Sum Payment 

Zero Days 5 Day’s Pay 

More than Zero Days but less than 2 Days 4 Day’s Pay 

At least 2 Days but less than 3 Days 3 Day’s Pay 

At least 3 Days but less the 4 Days 2 Day’s Pay 

4 Days 1 Day’s Pay 

In 2012, CWA and Verizon negotiated language which provided incen-

tives for employees based on good attendance. Employees who use 
four days or fewer of paid or unpaid incidental absence in a calendar 
year will receive a lump some payment which is prorated for part time 
employees.  
The payout for this year’s attendance award will be on March 4, 2022. 

Attendance Award Paid on March 4, 2022 

Over the past two years America has gone through 
many challenges. We have endured the Covid-19 pan-
demic, economic issues and now the threat of a world 
conflict. Fortunately, as retired CWA members we have 
assurances that the unity we have formed will help to 
overcome many problems that may present itself. We 
will stand united with our country to protect freedoms 
for all U.S. citizens. As RMC members, we will continue to exercise our 
voice to maintain the benefits we have gained from years of bargain-
ing. We will never give up. 

Recently, retirees who receive monthly annuity checks received a letter 
from Verizon advising you that Wells Fargo Institutional Retirement & 
Trust (Wells Fargo IR&T) had been purchased by The Principal Finan-
cial Group (Principal). Currently, Wells Fargo IR&T pays your pension 
benefit on behalf of the Verizon pension plan trust. Beginning April 1, 
2022, Principal will pay your pension benefit on behalf of the Verizon 
pension plan trust. This will have no impact on your monthly payments. 
If you are paid by check, your payment will continue to be mailed to 
your home address on file. If you are paid via direct deposit, Principal 
will continue depositing your payment into your designated checking or 
savings account. For issues regarding access to to online accounts, 
call Principal directly at 800.986.3343. 

The next RMC meeting will be on March  9,  2022 at 11:00am. This will 
be a Zoom meeting. Members will receive access information prior to 
the meeting. If there are login problems, please call Janice Crowe on 
410-533-5370 or Jenny Sylvester on 301-873-9645. 

RMC 2108 

http://www.nettworth.net/


 Membership Meeting. - Wednesday,  March 9 , 2022 - 6:00pm 

RMC 2108 Meeting  - Wednesday, March 9 - 11:00am - Via Zoom 
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 Web Address: www.cwalocal2108.org 
10782 Rhode Island Avenue, Beltsville, MD 20705 

 

 

MARK YOUR CALENDAR: 

APRIL 2022 

6  Chief Stewards Meeting- Cancelled 
  Local Office, Beltsville, MD 
13  RMC 2108 Meeting -  11:00am - Via Zoom 
13  Membership Meeting - 6:00pm 
  Local Office, Beltsville, MD 
15    Income Taxes Due 
17    Easter Sunday 
 
 
 
22  Earth Day 

MARCH 2022 

9  RMC 2108 Meeting - 11:00am - Via Zoom 
9  Membership Meeting - 6:00pm 

  Local Office, Beltsville, MD 
13  Daylight Savings Time Begins 
  Set clocks ahead 1 hour 
17  St. Patrick’s Day 

 
   

 

CWA applauds President Biden’s historic 
nomination of Judge Ketanji Brown Jack-
son to the United States Supreme Court. 
By nominating Judge Jackson, President 
Biden is fulfilling his campaign promises to 
protect workers’ rights and to ensure that 
the Supreme Court is representative of the 
makeup and lived experiences of the 
American people. As the first Black woman 
to be nominated for the nation’s highest 
court, she brings much needed diversity 
that is severely lacking in our entire justice 
system. This nomination is a momentous 
step towards ensuring equal justice for 
generations to come. 

Judge Jackson is an eminently qualified, fair minded, and brilliant jurist with a proven track record of 
defending the rights of working people over corporations and powerful special interests. Notably, 
Judge Jackson issued a ruling in 2018 blocking former president Donald Trump’s improper Execu-
tive Orders limiting federal employees’ rights to collectively bargain and engage with union repre-
sentatives. More recently, as a federal appellate judge on the U.S. Court of Appeals for the D.C. 
Circuit, Judge Jackson defended the rights of government workers against the Federal Labor Rela-
tions Agency’s attempt to implement workplace changes outside of the collective bargaining proc-
ess. 

Judge Jackson has a deep and demonstrated commitment to economic justice, environmental jus-
tice, voting rights, women’s rights, and other pressing human rights issues that impact the lives of 
everyday working people. She is exactly the kind of champion we need to break the chokehold that 
wealthy and powerful special interests have had on the legal system. 

As one of our nation’s brightest legal minds, Judge Jackson has already been confirmed by the 
Senate with bipartisan support three times. We urge the Senate to move swiftly to add a much-
needed voice for workers to the Supreme Court. 

CWA Applauds Historic SCOTUS Nomination 


